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PEARL RIVER SCHOOL DISTRICT 
Pearl River, NY 10965 
LABOR AGREEMENT 
Between 
THE EMPIRE STATE REGIONAL COUNCIL OF CARPENTERS 
LOCAL 42 
July 1,2006 through June 30,2011 
AGREEMENT made and entered into for five years as of the 18th day of April 2006 by 
and between the BOARD OF EDUCATION, PEARL RIVER UNION FREE SCHOOL 
DISTRICT (herein after referred to as the BOARD) and THE EMPIRE STATE REGIONAL 
COUNCIL OF CARPENTERS, LOCAL 42 (hereinafter referred to as the UNION). 
WITNESSETH: Whereas United Brotherhood of Carpenters and Joiners of America, 
Local Union 2110, which has been merged with Local 42, was on the 27th day of February 1968 
recognized as the collective bargaining representative of the Custodial and Maintenance 
employees of the Pearl River School District, and, whereas the Board and the Union have 
entered into negotiations for a collective bargaining agreement with respect to salaries, wages, 
hours, and other terms and conditions of employment with respect to employees covered by this 
Agreement as described in Article 1 of the Agreement, which negotiations have resulted in 
complete agreement between the parties. 
Now therefore, it is understood and agreed by and between the Board and the Union as 
follows: 
ARTICLE 1 - RECOGNITION 
1.1 The Board recognizes the Union as the sole and exclusive representative for the 
purpose of collective bargaining with respect to salaries, wages, hours, and other terms and 
conditions of employment for all custodial and maintenance employees (bus driver/couriers, 
groundsworkers, maintenance mechanics, custodian l's, custodian U's, custodial workers, and 
excluding substitute employees, the Director of School Facilities employed by the Board in the 
Pearl River Union Free School District, Pearl River, New York. This Agreement shall in no way 
affect any employee outside the bargaining unit described above. 
1.2 Supervisory employees may continue to perform such duties and functions as they 
are now performing and have performed in the past in accordance with their Civil Service 
classification. 
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ARTICLE 2 - MANAGEMENT OF THE SCHOOL DISTRICT 
2.1 The Union agrees that the management of the school district and the direction of 
the working forces in their normal duties shall be the sole discretion and is the sole responsibility 
of the Board, and agrees that all management rights (except as specifically limited by any of the 
provisions of this Agreement) are reserved to the Board, including among others, the right to hire 
new employees in accordance with the Civil Service Law, to promote, transfer, to discipline for 
just cause, or suspend for just cause, or discharge for just cause, to assign work, to schedule 
employees' scheduled work week or the working hours thereof, to classify employees, to 
reclassify employees, to lay off employees because of lack of work, methods and equipment to 
be used in the performance of the work. The Union further agrees that the enumerated 
management rights and powers shall not be deemed to exclude other management rights and 
powers not specifically enumerated herein. 
2.2 It is and has been the policy of the Board to make every effort to utilize its 
employees to perform work when they are qualified to do so, but it reserves the right to contract 
out any work it deems necessary or desirable according to the dictates of good business. 
ARTICLE 3 - DEDUCTION OF UNION DUES 
3.1 The Board agrees, during the term of this Agreement, to a voluntary check-off of 
the monthly union dues and the union initiation fee of each employee for whom written 
authorization and direction is received in the form herein below prescribed. The Board shall give 
the Union a check in the amount of the deductions so made once each month. Such deductions 
shall be made only from wages due the employee for the first complete pay period of each 
month, provided that the proper authorization has been filed on or before the last regular work 
day of the previous month. Such deductions shall be made in the amount of the initiation fee and 
current monthly Union dues owed by the employee. 
Check-off Authorization Form 
"I hereby authorize and direct my employer to check-off my wages all dues and initiation 
fees payable to The Empire State Regional Council of Carpenters, Local 42, and to remit the said 
monies to the aforesaid Local Union." 
"This Authorization and Assignment shall remain in effect until revoked by me in 
writing." 
NAME: DATE: 
signed 
ORIGINAL RECEIVED: DATE: 
Employer 
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ARTICLE 3 - DEDUCTIONS OF UNION DUES continued 
3.2 The Union hereby indemnifies the Board and agrees to hold it harmless from any 
claim or liability for refund of all or any part of any dues or initiation fees paid by or deducted 
from the wages of any employee under the provisions of this Article. The Union agrees to 
indemnify and hold the Board harmless against any claims or liability arising out of the 
application, maintenance, or enforcement of the foregoing provisions of this Article. 
ARTICLE 4 - UNION VISITATIONS AND UNION ACTIVITIES 
The officers or any authorized representatives of the Union not in the employ of the 
Board, and not to exceed three (3) at any one time, shall, upon request by the Union to the 
Administrator's office for that building have admission to that building during working hours. 
Such representatives of the Union shall report their arrival on and departure from the school 
property upon each visitation. This will be for the purpose of ascertaining whether or not this 
Agreement is being observed by the parties hereto or for assisting in the adjustment of 
grievances. The President of the Union or representatives of the State Council as provided 
herein, shall furnish the names and Union positions of the officers and representatives of the 
Union, who shall have the right to admission to the Board schools to the Board in writing. In no 
event, shall such Union visitations or activities impede or interfere with the work of employees 
or operations of the Board's business. 
ARTICLE 5 - POSTING OF BULLETINS BY THE UNION 
The Board will provide a bulletin board in each school covered by this Agreement to be 
used for posting notices, announcements of Union meetings, elections, and appointments, or 
activities of a recreational or social nature. No notice shall be posted containing material of a 
defamatory or controversial nature. The Union shall furnish the Board copies of all notices prior 
to posting. Copies of Civil Service vacancies and dates of Civil Service examinations will be 
posted in all buildings including the District Maintenance Office. 
ARTICLE 6 - VACATIONS 
6.1 The vacation period shall be from July 1 to August 31 inclusive. All vacation 
time must be started and completed within the vacation period, except by mutual consent. 
6.2 Vacations will be granted based on years of service completed prior to August 31 
of the vacation year in accordance with the following schedule: 
Years of Service Working Days of Vacation 
1 10 
2 12 
3 13 
4 14 
3 
5 15 
6 16 
8 17 
10 18 
12 20 
15 21 
20 22 
25 23 
Custodial Workers and other employees who work from September through June will receive 
pro-rated vacation benefits at the end of June based upon 5/6 of earned vacation benefits in 
accordance with above. 
6.3 All employees who desire to take their vacations shall be able to receive such 
vacation upon notice to the School District by not later than May 1st for the period of July 1st 
through August 31st of each year. All employees who do not desire to take their vacation during 
this period will be permitted to receive vacations during September 1st through June 30th of each 
year at a time when school is closed for a period of five days or more such as Christmas and 
Easter recess or whenever the time requested does not interfere with the functions of the School 
District. Notice must be given forty-five (45) days prior to any requested vacation period 
between September 1st and June 30th. 
6.4 Where a paid holiday designated in Article 7 of this Agreement falls within an 
employee's vacation period, the employee shall receive an extra day with pay added to the 
vacation, which day must be taken consecutively with the vacation. 
6.5 Vacation pay shall be computed on the basis of the employee's normal straight 
time hourly pay rate which the employee is receiving at the time of taking the vacation. 
6.6 An employee who has completed the probationary period whose employment is 
terminated for any reason other than discharge for cause or who is laid off before receiving 
vacation benefits in that year, will be paid pro-rata vacation pay based on the length of service at 
the time of termination. An employee who resigns and gives the Board two weeks notice of such 
resignation will be paid pro-rata vacation pay based on the length of service at the time of 
resignation. 
6.7 Vacations due in any calendar year must be taken during that year and cannot be 
accumulated, except that upon reasonable request the Board will approve the carry forward of up 
to 12 days vacation to the next year. Where an employee carries forward in any school year 
more than 12 days of vacation, the employee shall be paid for all such vacation days over 12 at 
the current rate. 
6.8 If death of a family member occurs during the vacation period of an employee, 
the vacation is to be extended by the amount of bereavement days that are allowed. 
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6.9 An employee will be paid vacation pay on the last day of work prior to vacation, 
provided the employee so requests of the Board in writing at least 4 weeks prior to the 
commencement of vacation. 
The following procedures shall be implemented with regard to vacation. They are as follows: 
a. All employees should notify the Director of School Facilities during the first 
quarter of each calendar year with respect to the vacation time that they want 
during the year. 
b. If there are any disputes between employees about specific time slots for a 
vacation period, the Union will first try to resolve the conflict between the 
employees informally. If that fails, seniority shall rule with the senior employee 
being given first preference. 
c. However, no employee will be allowed to use more than two weeks 
consecutively, if the seniority rule is being invoked to resolve the dispute. 
d. Where an employee carries forward in any year more than 12 days of vacation, 
the employee shall be paid for all such vacation days over twelve at the current 
rate. 
ARTICLE 7 - HOLIDAYS 
7.1 The following days will be observed as paid holidays when school is not in 
session. When school is in session on a scheduled holiday, another day off with 8 hours straight 
time pay will be granted. 
Labor Day New Year's Eve Day 
* Rosh Hashana New Year's Day 
* Yom Kippur Dr. Martin Luther King Day 
Columbus Day Lincoln's Birthday 
Veteran's Day Washington's Birthday 
Thanksgiving Day Good Friday 
Day After Thanksgiving Memorial Day 
Christmas Eve Day Fourth of July 
Christmas Day 
*Rosh Hashana and Yom Kippur are to be correlated with the clerical/monitor unit so that the 
employees in the custodial/maintenance unit will observe the same dates as the clerical/monitor 
unit. 
Full-time employees covered by this Agreement shall receive eight hours straight-time pay as 
holiday pay. Part-time employees will receive pro-rate. If any of the holidays above falls on a 
Saturday or Sunday, such holiday will be observed on the Friday preceding or the Monday 
following, respectively. 
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7.2 An employee shall be eligible for holiday pay as set forth in Paragraph 1 of this 
Article only if the employee shall have worked on a regularly scheduled work day immediately 
preceding and immediately succeeding the holiday, unless the employee is absent because of an 
approved leave. In any event, an employee must have worked at least eight (8) hours during the 
week in which the holiday occurs in order to receive holiday pay. 
ARTICLE 8 - LEAVES OF ABSENCE 
8.1 Sick Leave Employees covered by this Agreement shall accrue sick leave with 
pay at the rate of 1.25 sick leave days per month for the first five (5) years of continuous service. 
After the first five (5) years employees will accrue 1.5 sick leave days per month. The maximum 
an employee may accrue is 220 days. No sick leave benefits will be paid to an employee during 
the twenty-six week probationary period. Employees with accrued sick leave will be paid eight 
hours pay at their basic hourly rate for each day of absence due to illness up to the limit of their 
sick leave accrual. Sick leave benefits will be paid only for bona fide illness, established to the 
satisfaction of the Board by doctor's certificate, if requested. 
Sick time earned shall be eligible for payment when the unit member either resigns or 
retires from the district as follows: 
1. Unit members shall be eligible to earn sick days for purposes of this terminal leave 
benefit for all days earned beyond 30 days, up to 190 days eligible days. 
2. Each day beyond the 30 days earned will be paid at the rate of $25.00 per day up to a 
maximum amount of $4,750.00 upon the retirement or resignation of the unit member. 
3. Unit members who are terminated for cause shall not be eligible for this provision. 
4. Unused personal days that are earned may be converted to sick time only for the purpose 
of this provision and only upon the unit member having accumulated at least 30 sick 
days. Any unit member whose accumulated sick days falls below the 30 day minimum 
shall not be eligible for converting unused personal days at the end of the school year to 
sick time. 
5. Unit members who elect to use unused sick time pursuant to Article 23 of this agreement 
are not eligible to the provisions of this Article and section. 
Unused sick leave shall not be compensated, except as otherwise provided in this 
Agreement pursuant to Article 23 - (23.1). 
flijgtodi?L(Maintenance staff may use up to three (3) days of their personal sick leave for 
family illness covering parents, children, grandparents, and persons living in the employee's 
household. If this benefit substantially increases sick leave uiilization, not including~exEended 
sick leave days, this benefit will terminate at the expiration of the agreement. 
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The District may require a note from a physician when an employee has five non-
consecutive absences, or three consecutive absences, or two absences around or extended from a 
weekend, vacation or holiday. 
Any absences of three consecutive days or more, which are verified by a physician's 
note, will be counted as one incident of absence (1 day) for the sole purpose of determining when 
a physician's note is required for future absences. 
8.2 Medical Information In all matters involving the health of an employee, and 
related absences, the District may require a physical examination by the School Medical Director 
or a physician selected by the School Medical Director at no cost to the employee. The District 
shall have the right to obtain all relevant medical records from the employee's physician(s). The 
employee shall furnish to the District, when requested, appropriate medical releases. 
8.3 Major Dlness or Sick Leave Allowance Absence due to illness or injury of up 
to 90 consecutive calendar days shall be considered regular sick leave and absence in excess of 
90 consecutive calendar days shall be considered major illness or injury sick leave. 
Where an employee qualifies for major illness or injury leave, and has exhausted all 
available accrued sick leave, the employee may be entitled to sick leave under the following 
conditions: 
a. All employees hired between July 1, 1983 and June 30, 1988, upon proper 
medical documentation satisfactory to the District, shall be entitled to a 
maximum of 27 additional paid sick leave days. These days shall not accrue and 
shall not be replenished when used. 
8.4 Pregnancy Related Disability Leave A pregnant employee will be treated the 
same as any other employee disabled for any other medical reason insofar as sick leave benefits 
are concerned. The employee shall notify the Superintendent of Schools or his/her designee no 
later than six (6) months after the pregnancy has definitely been determined. The employee may 
work until the employee and the physician determine the employee is unable to perform her 
duties. The employee's physician will notify the Superintendent or his/her designee in writing 
that the employee is disabled. This notification shall be given five (5) calendar days in advance 
of the beginning of the disability leave except in the case of emergency. 
When it is anticipated that the employee is able to return to work, the employee should 
make every effort to notify the Superintendent in writing of the date of return and also provide a 
written statement from the physician supporting the intended return date. A pregnant employee 
has the right to use such sick benefits as stipulated in Section 8.1 "Sick Leave." 
8.5 Military Leave A military leave of absence shall be granted to all employees 
inducted into the armed services as required by law. The reinstatement and benefit rights of such 
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employees shall be set forth in the Universal Military Training and Service Act, as amended or 
superseded from time to time. Other military leaves of absence will be granted to employees for 
periodic reserve training and employees on such leaves will receive the difference between their 
regular pay as an employee and their military pay for the first three weeks of such training, 
annually. 
8.6 Legal Proceedings Time necessary for appearance in any legal proceeding 
where attendance is involuntarily required for employee, wife/husband, son or daughter shall be 
considered as temporary leave with pay in addition to the aforementioned personal leave days. 
8.7 Funeral Leave Employees shall be given up to a maximum of five consecutive 
(5) working days off with pay at straight time, commencing with the day of death, due to the 
death of a member of the employee's immediate family. Immediate family is defined as spouse, 
father, mother, child, brother, sister, mother-in-law, father-in-law, sister-in-law, brother-in-law, 
grandchild and grandparent. One day off with pay to attend the funeral of an employee's aunt, 
uncle, niece or nephew will also be granted. It will be the sole responsibility of the employee to 
furnish documentation of the loss and qualifying relationship (e.g., obituary notice, bereavement 
card, etc.). 
8.8 Leaves Without Pay Leaves of absence without pay for other reasons may be 
granted to employees covered by this agreement at the sole discretion of the Board and its 
decision thereon shall be final. 
8.9 Personal Leave Three (3) days personal leave will be allowed for all 10 and 12 
month personnel who are permanent part-time (20 hours per week or over) employees and full-
time employees for leave of absence from duty without loss of regular pay for emergency 
situations which cannot be transacted outside of school hours. 
Application for a personal leave will be made in writing on the proper form, with no 
reasons required for the first two (2) days and a reason given for the third day, to the 
maintenance supervisor, with at least three (3) days advance notice prior to the date of the 
requested leave, except emergency situations. The list follows: 
a. Medical visit of a compelling nature for employee or a family member. 
b. Problem of a compelling nature for employee or family member. 
c. Marriage of employee or a family member. 
d. Birth of a child to a family member. 
e. Graduation of employee, or family member, including necessary travel time, 
f . Severe damage to residence of employee. 
g. Legal matters. 
h. Employee may request personal leave from the Superintendent or his designee 
for personal matters not covered in this article. 
No personal leave day will be available on the day before or after a holiday or vacation, 
except on approval, after an explanation is given. Under no circumstances are personal days to 
be used for vacation or recreation. 
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8.10 On the Job Injury Leave 
8.10.1 An employee who is determined by the Superintendent or the Superintendent's 
designee to be unable to perform the usual and normal duties of employment because of 
occupational injury or disease as defined in the Workers' Compensation Law, and as a result 
thereof is necessarily absent from work, and files a claim thereof with the Workers' 
Compensation Board, shall be allowed leave from the position with full pay for any period of 
absence not to exceed six months (effective July 1, 2005) from the date of such disablement as 
determined by the Workers' Compensation Board. Such leave shall not be charged against 
accumulated sick leave credits during said six- month period. 
8.10.2 After leave time is utilized as described in Section 8.10.1 above, whenever a unit 
member is on workers' compensation leave and has sick leave accruals, the unit member shall be 
entitled to receive sick leave, whereupon the District shall receive advanced salary/wage 
payment reimbursement from the workers' compensation insurer and reinstate sick leave upon 
receipt of the same on a pro-rata basis (amount of per diem reimbursement divided by the per 
diem rate of pay). Upon the exhaustion of all sick leave accruals, the employee shall be entitled 
to the direct receipt of such workers' compensation payments. (Example: If Workers' 
Compensation reimburses $70.00 for a day that the employer pays $100.00 for sick leave, .7 of a 
sick leave day shall be reinstated for the sick leave day previously charged.] 
8.10.3 Before granting leave with pay pursuant to the provisions of this section and at 
any time thereafter, the Superintendent or the Superintendent's designee may require such proof 
of the employee's inability to perform the usual and normal duties of employment as is deemed 
necessary. 
8.10.4 Jf the employee's claim for benefits under the Workers' Compensation Law is 
controverted by the Workers' Compensation Insurance Company, the employee shall not be 
entitled to leave under this section. If final determination of the controverted claim is in favor of 
the employee, the employee shall be entitled to receive the benefits of this section as if such 
claim had never been controverted. 
8.10.5 Leave under this section may be withheld or terminated if the Superintendent or 
the Superintendent's designee determines that the occupational injury or disease suffered by the 
employee is of such a nature as to permanently incapacitate the employee from performing the 
duties of the position or determines that the employee will not be able to return and perform the 
duties of the position within a one-year period of time. The District shall assist the employee in 
obtaining the appropriate disability retirement for which the employee qualifies. 
8.10.6 An employee who received full pay for any period of leave under this section 
shall earn vacation, personal and sick leave credits during such period. 
Where an employee has qualified for on-the-job injury leave under the terms of this 
article and has not returned to work on a regular basis for a period of 90 days beyond a one-year-
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on-therjob injury leave, the employee shall stop accruing sick leave, personal leave, vacation, 
etc. 
If the employee has not returned to regular employment within six months of the 
expiration of the on-the-job injury leave or if the employee has been medically cleared to return 
to work and the employee does not return to work, then the employee shall not be entitled to any 
accrued vacation, personal leave, sick leave, etc. from the end of the on-the-job injury leave. 
If the employee returns to continuous regular employment within six (6) months of the 
expiration of the on-the-job injury leave, he/she shall, upon demonstrating his/her ability to 
resume regular duties, be credited with accrued vacation, personal leave, and sick leave from the 
end of the on-the-job injury leave if entitled to same under the terms of this Agreement. 
8.10.7 Upon request of the employee to resume employment at or prior to the expiration 
of the maximum period of allowed leave, the Superintendent or the Superintendent's designee 
may require the employee to undergo medical examination by a school physician before the 
employee may be permitted to resume employment in order to establish that such employee is 
physically and mentally able to perform the usual and normal duties of employment without 
jeopardizing the health and safety of the employee as well as other employees. 
8.10.8 In order to enable the Superintendent or the Superintendent's designee to make 
such determinations as are authorized or required under this section, the Superintendent may 
require an employee at any time to be examined by a physician designated by the Superintendent 
or the Superintendent's designee at the Board's expense. 
8.10.8 In order to enable the Superintendent or the Superintendent's designee to make 
such determinations as are authorized or required under this section, the Superintendent may 
require an employee at any time to be examined by a physician designated by the Superintendent 
or the Superintendent's designee at the Board's expense. 
8.10.9 The Pearl River School District and the Empire State Regional Council of 
Carpenters - Local Union 42 (Custodial and Maintenance Unit) agree to work cooperatively to 
identify unnecessary utilization by unit members of the Workers Compensation Law. 
8.10.10 This section shall not be construed to require extension of any employment 
beyond the time at which it would otherwise terminate. 
8.11 Discretionary Leave If an employee requires a leave day with pay for any 
reason other than those for which guaranteed leave is to be granted, the employee will request 
this temporary leave in writing on the proper form to the Director of School Facilities, and in his 
absence, the Director of Operations. In the event of an emergency, the Director of School 
Facilities, and is his absence the Director of Operations, should be contacted personally or by 
phone. The decision of such a leave may be appealed to the Superintendent or Superintendent's 
designee or through the grievance procedure. 
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ARTICLE 9 - HOURS OF WORK AND OVERTIME 
9.1 It is the desire and aim, but not an obligation of the Board to provide as steady 
and continuous employment as the nature of the school system requirements will need. 
9.2 The normal hours of work of full-time employees covered by this Agreement 
shall be eight hours per day and forty hours per week provided, however, that this does not 
constitute a guarantee of any number of hours per week or per day. Nor does it prevent the 
Board from requiring overtime or from increasing the work in excess of forty hours per week in 
any workweek. The normal workweek shall be from Monday to Friday inclusive for the 
employees covered by this Agreement, except for shift work that would normally fall on another 
day. 
9.3 All hours worked in excess of eight hours per day or in excess of forty hours 
within the normal work week shall be paid for at the rate of time and one-half the individual 
employee's straight time hourly rate of pay. Employees will be paid double time for work 
performed on a Sunday, provided this work is other than his regular assignment. 
It is the policy of the Board of Education to make every effort to utilize its 
custodial/maintenance employees to perform work in keeping with the usual duties each 
employee was employed to perform. In the event that overtime work is required in any building 
or place owned and/or maintained by the Board, the maintenance employees of the building or 
place where the work is to be performed shall be given the first choice of such overtime work 
before the Board enters into any contract with any outside agency or contractor for the 
performance of the work. At such times outside contractors are used, it must not create any lay-
offs of the maintenance employees covered under the Agreement and it should not result in the 
diminishing of the number of employees in the unit. 
9.4 Employees who are required to work on a holiday shall be paid regular holiday 
pay plus time and one-half straight time pay for the hours worked except for the holidays listed 
below where the employee shall receive double straight time pay for the hours worked. 
Christmas Day Good Friday Labor Day 
Thanksgiving Day New Year's Eve Day Memorial Day 
Christmas Eve Day New Year's Day Fourth of July 
9.5 The normal starting time for full-time employees on the regular day shift shall be 
between the hours of 6:00 a.m. and 8:00 a.m. Normal starting time for full-time employees on 
the regular second shift shall be between the hours of 3:00 p.m. and 6:00 p.m. and regular full-
time employees starting on a shift between those hours will receive a shift differential of 9%. 
The normal lunch period will be a minimum of one-half hour without pay in the middle of the 
shift. 
9.6 The employees covered by this Agreement shall be permitted to have their lunch 
period scheduled in each school without interruption by any teacher or other school employee 
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except in the case of immediate emergency which cannot wait until after the employee's lunch 
period. 
9.7 In the event the County of Rockland declares a "County Emergency Day" (e.g. 
Hurricane), all employees of this unit shall receive eight (8) hours straight time pay for the 
County Emergency Day. Any employee being called in by the Superintendent of Schools or the 
Director of School Facilities for "related work" will be paid another time and one-half of his 
straight time hourly rate for each hour worked with a guarantee of four hours minimum of work. 
9.8 On snowy days, the Custodian in charge of each building will be notified by the 
Director of School Facilities, or a secretary, if the school is to be closed. It shall be the 
responsibility of the Custodian in charge to notify other members of the staff. The Director of 
School Facilities or a Groundsworker on behalf of the Director of School Facilities will advise 
maintenance and grounds employees. 
Those custodial or maintenance employees involved in snow cleaning or snow removal 
during a school day will receive time and one half compensation for all hours spent by the 
employee performing such work. 
An employee that does not report to work when needed to perform snow cleaning or 
snow removal will be docked his or her pay for the day. 
9.9 Any employee who is called in and reports for work before or after the regular 
day of work shall be guaranteed a minimum of four (4) (2 hours for boiler checks) hours of 
overtime work to be compensated at one and one-half times the normal rate of pay. This 
guarantee shall not apply to work, which runs into or immediately follows a normal workday or 
shift, or to more than one call-in during any eight-hour period. Payment under this Article will 
not be made for traveling time from home to place of work and returning home. The Board may 
make other pay arrangements with an employee when regularly scheduled overtime is required 
to meet the needs of the school district. 
The Director of School Facilities shall advise the Custodians in charge as to whether the 
custodial staff is to man the building. In the event Custodians are requested to come into the 
building on snow days for this Bargaining Unit as defined in Paragraph 9.7, such required time 
shall be call-in time. The number of employees to be called in on snow days shall be determined 
by the Director of School Facilities. 
9.10 Outside Activities The Board will make every effort to utilize its 
custodial/maintenance employees to assist in the supervision of building activities after the close 
of school provided this involvement does not interfere with normal functions to be performed by 
the affected members of the unit. 
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ARTICLE 10 - GROUP INSURANCE 
10.1 Health and Dental Insurance for Employees The Board will make available 
health and dental insurance to all employees who work twenty hours a week or more and their 
dependents. Employees will be responsible for a portion of the premium costs as determined by 
Section 10.2. 
10.2 Health and Dental Insurance Employee Contributions Employees will be 
responsible for a portion of the annual premium for health and dental insurance as set forth 
below: 
Effective July 1, 2007, employee hired before August 23, 1994 shall contribute 10.5% 
and those hired after August 23, 1994 shall contribute 15.5%, of the total annual 
aggregate health and dental premium. 
Effective July 1, 2008, employee hired before August 23, 1994 shall contribute 11% and 
those hired after August 23, 1994 shall contribute 16%, of the total annual aggregate 
health and dental premium. 
Effective July 1, 2009, employee hired before August 23, 1994 shall contribute 11.5% 
and those hired after August 23, 1994 shall contribute 16.5%, of the total annual 
aggregate health and dental premium. 
Effective July 1, 2010, employee hired before August 23, 1994 shall contribute 12% and 
those hired after August 23, 1994 shall contribute 17%, of the total annual aggregate 
health and dental premium. 
Any person currently enrolled in a family health msurance plan and who desires to 
withdraw from all District health insurance coverage shall be paid by the District a 
maximum of $2,000 per year on a pro rata basis in lieu thereof. Payment will be made in 
June of each year and is contingent upon the custodial/maintenance employee giving 
notice in writing to the District. The pro rata payment shall be calculated from the first 
month the insurance companies have stopped coverage through June 30 of each year. 
a. The withdrawal shall automatically include withdrawal from the excess major medical 
and dental plans. 
Any person who withdraws may re-enroll by written notice to the District only upon 
change of personal life status and in accordance with the procedures established by the 
applicable insurance companies 
10.3 Board Contribution Toward Cost No contribution shall be made by the Board 
toward the cost of group health insurance for employees who elect not to come under health 
insurance coverage or who are refused health insurance coverage by the insurance company. 
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10.4 Group Health Insurance Companies The Board, at its option, may select one 
or more insurance companies or the New York State Health Insurance Plan to provide the 
insurance coverage required under this section of the contract. 
10.4 Flexible Benefit Plan The Board will allow eligible members of the Unit access to 
the Flexible Benefit Plan (cafeteria) for the purposes allowable under I.R.S. regulations. 
10.5 Board Contribution During Period When An Employee is Unable to Work 
The Board will pay its share of the monthly health insurance cost for employees who are unable 
to work due to illness for as long as the employee remains employed by the Board, but in no 
event to exceed one (1) year. 
10.6 Compensation for Damaged or Destroyed Property The replacement or repair 
costs at the depreciated value, for any clothing or other personal property that is damaged or 
destroyed during the course of employment and that is not covered by personal insurance will be 
reimbursed by the Board. This provision shall not pertain to any damage or destruction that 
occurs because of negligence of the employee. 
10.7 Upon the death of a retired employee, the spouse shall have the right to have 
medical insurance continued at his or her expense and provided this is permissible with the 
insurance carrier. 
Should the Board change insurance carriers, it is agreed that they will include all retired 
employees with the new carrier to the same extent that they are presently covered. It is also 
agreed that it will include the spouse and family of any retired employee upon the death of the 
employee, provided the spouse agrees to pay the cost of the insurance after the death of the 
retired employee. 
10.8 Legal Assistance The Board shall provide legal assistance at no cost to the 
employee who, in acting in a proper and legal manner on behalf of the school district, may 
receive a claim or a writ against the employee. 
10.9 Group Life Insurance The District shall provide a $20,000 group life insurance 
policy to eligible full-time active employees. 
ARTICLE 11 - BENEFITS FOR PART-TIME AND TEN-MONTH EMPLOYEES 
11.1 Part-time employees will be paid the equivalent hourly rate of full-time 
employees, in accordance with the salary schedule. 
11.2 Part-time employees who work eighteen or more hours per week for ten or more 
months during the year will receive the following benefits (on a pro-rated basis): 
a. Sick leave in accordance with Article 8.1 of this Agreement. 
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b. Holidays in accordance with Article 7 of this Agreement. 
ARTICLE 12 - SALARIES 
12.1 The addition, in year 1 only (7/1/2006), of $1.00 to all entry-level grade hourly 
rates is to be applied to all unit members' hourly rate that are on payroll prior to 7/1/2006. In 
addition to, effective July 1, 2006 through June 30, 2011, all employees represented by the unit, 
who have completed their probationary period, shall receive salary increases on their previous 
hourly wage as follows: 
Date Percentage Increase 
July 1,2006 $.50 per hour plus 3% 
July 1, 2007 $.25 per hour plus 3% 
July 1, 2008 $.25 per hour plus 3.5% 
July 1,2009 $.50 per hour plus 3.5% 
July 1,2010 $.50 per hour plus 3.5% 
12.2 A longevity increment shall be paid and become a part of the hourly wage for 
those eligible, in accordance with the following guidelines: 
Years of Consecutive Service Longevity Payment 
5 $200.00 
10 $400.00 ($600.00 cumulative) 
15 $400.00 ($1,000.00 cumulative) 
20 $450.00 ($1,450.00 cumulative) 
25 $450.00 ($1,900.00 cumulative) 
Longevity payments shall be cumulative, e.g., an individual with more than 10 years and 
less than 14 years of District service shall be entitled to a $600 longevity payment. 
Individuals presently on staff who have accrued more than ten (10), fifteen (15), twenty 
(20), or twenty-five (25) years of service in the District will receive increments as detailed 
above. 
Employees shall continue to maintain the same job title and wage rates established in this 
Agreement regardless of what other name the job may be classified as by the Civil Service 
Commission in New Chy, New York. 
In the event of an abolishment of a job title or classification in a school or building in the 
District, the employee affected shall not receive any reduction in pay but may be put temporarily 
into another classification until such time as a new opening is being established and such 
employee shall be given first preference on such a new position when it is comparable to the 
position the employee previously held. 
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An employee filling a position allocated to a higher salary grade on a temporary basis, 
after first serving five (5) workdays in this position, will be paid at the rate of the higher position. 
The five (5) workdays need not involve consecutive days. Once the five (5) workdays have been 
served in the higher position, the employee will receive the additional pay whenever performing 
the duties of the higher position. Upon reassignment to the original position, the employee shall 
return to the original salary. 
Nighttime employees may pick up their bi-weekly paycheck on the Thursday before a 
designated payday at the Administration offices between the hours of 3:00 PM and 4:00 PM 
provided the checks are available. 
MINIMUM ENTRY RATE SCHEDULE 
July 1,2006 THROUGH JUNE 30,2011 
Pay 
Grade 
1 
2 
3 
4 
5 
Position Title 
Custodial II 
Maintenance Mechanic 
Custodian I 
Groundsworker 
Bus Driver/Courier 
Custodial Worker 
20064)7 
$17.20 
$16.16 
$15.12 
$13.57 
$12.53 
2007-08 
$17.45 
$16.41 
$15.37 
$13.82 
$12.78 
2008-09 
$17.70 
$16.66 
$15.62 
$14.07 
$13.03 
2009-10 
$18.20 
$17.16 
$16.12 
$14.57 
$13.53 
2010-11 
$18.70 
$17.66 
$16.62 
$15.07 
$14.03 
Note: The Board of Education, at its discretion, may hire above the minimum shown above 
based on prior experience. Any positions not listed above that are added by the Pearl River 
School District will comply with Civil Service titles and job requirements. 
Where an employee is promoted or moved to a position with a higher minimum salary 
rate, the employee shall receive the difference between the entry rate in his/her old and new 
position added to the employee's current hourly rate. For example, an employee who is 
currently earning $14.00 per hour in a position with an $12.53 entry rate is promoted or moved 
to a position with a $13.57 entry rate, he/she will have an hourly rate adjusted for the difference 
between grade 5 and 4, e.g., $13.57-12.53= $1.04 which would be added to his/her current 
$14.00 salary for a new salary of $15.04. 
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ARTICLE 13 - EVALUATION 
I 
| 
New employees will be evaluated at the end of 8 weeks of service and their probationary J 
period can be extended by the District for a period of up to 26 weeks before receiving permanent 
Civil Service status. 
Subsequent evaluation will be annually and should be completed by June 1 of each year 
(Attachment 1). 
Each employee's supervisor will review the evaluation with the employee. The employee 
will sign the evaluation indicating that it has been reviewed. An employee may obtain a copy of 
the evaluation. 
There are two categories of performance rating: 
a. "Satisfactory" is used to describe performance in which the employee is meeting the 
requirements of the job with acceptable proficiency. 
b. "Less than Satisfactory" is used to describe performance which is below standard for j 
the position. { 
The following steps will be implemented for unit members after completion of 
their probationary period by an employee's immediate supervisor when the employee is \ 
believed to be performing at a less than satisfactory manner. The employee's rights to 
invoke the grievance procedure at any time during this process shall not be denied. I 
1. The employee will receive a verbal warning. I 
2. The employee will receive a second warning in writing and the Union j 
representative should be informed of the ongoing problem. 
3. The employee will receive a written warning and a three-day suspension without 
pay if the performance hasn't improved and will become ineligible for any subsequent 
salary increase. The employee will also receive a written evaluation of his performance 
that will include goals, objectives and time frame for improved performance. This ' 
written evaluation will be shared with the Union representative allowing for suggestions i! 
to be incorporated in the document that may assist in improved performance. 
4. The last step, if employee performance has not been improved sufficiently, will be j 
to take the appropriate action, as determined under Civil Service Regulations and other 
appropriate New York State laws, to dismiss the individual. 
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ARTICLE 14 - GRIEVANCE PROCEDURE 
14.0 In the event of any dispute concerning the interpretation or application of any 
provisions of this agreement, there shall be no suspension of work but such dispute shall 
be treated as a grievance and shall be resolved in the following manner: 
14.1 It is the parties' policy that all complaints will be first discussed informally by the 
persons most closely involved, the aim being satisfactory adjustment of disputes as promptly and 
efficiently as possible. 
14.2 The Employer's representative and the Union's representative will first attempt to 
adjust the dispute. 
A complaint by the Union (for itself or an employee) or by the Employer must be filed in 
writing, with the other within seven (7) calendar days after the occurrence on which it is based if 
it is a discipline or dismissal grievance, or within thirty (30) calendar days if the grievance arises 
from any other cause except that no time limit shall apply to a dispute involving an employee's 
wage rate. Representatives designated by the Employer and by the Union will consult with each 
other in an effort to adjust the dispute. A complaint not so filed will be barred. 
14.3 If the parties fail to adjust the dispute, either party may submit the controversy to 
the American Arbitration Association for the appointment of an arbitrator, for a hearing and 
determination. The arbitration request must be submitted to the American Arbitration 
Association within thirty (30) calendar days of the last date when the parties met to endeavor to 
resolve the grievance, and, if not submitted within that period, will be barred. The arbitrator shall 
have no right to alter, amend, modify or deviate from the provisions of this agreement. The 
decision of the arbitrator shall be final and binding. 
14.4 Exercise by the Board of the rights of management reserved to the Board as set 
forth in Article 2 shall not be subject to grievance except to the extent that the exercise of such 
rights by the Board may violate any specific term or provision of this Agreement. 
14.5 Time periods in the above Paragraphs may be waived by mutual agreement of the 
Board and the Union. 
14.6 All costs for Step 3 of the Grievance Procedure will be shared by the Board and 
the Union on the basis of V£ Board and V2 Union. 
14.7 Thirty (30) days written notification must be given to the Union prior to any 
action by the Board which would affect the wages or benefits of unit employees. 
14.8 Disciplinary or dismissal grievances referred to at Section 14.2 above shall apply 
through all levels of the grievance procedure only with respect to the discipline or dismissal of 
Competitive Class Civil Service Employees, other employees entitled to Section 75 CSL 
Hearings and non-competitive class unit members after one (1) year of service effective July 1, 
2003, two (2) years of service effective July 1, 2004 and after three (3) years of service effective 
18 
July 1,2005. It shall be available at such employees' option in lieu of a Section 75 Civil Service 
Law hearing. For all other unit members, disciplinary or dismissal grievances may be promoted 
through the Board level where the decision shall become final and binding. Should a unit 
member who is eligible for disciplinary or dismissal grievance arbitration opt for contractual 
disciplinary process, such option shall be made within 10 days of service of Section 75 Civil 
Service Law charges, in writing, filed with the Board of Education Clerk. Disciplinary 
arbitrations shall be conducted before an arbitrator, selected pursuant to the procedures of the 
American Arbitration Association voluntary rules for labor arbitration. 
Notwithstanding the above, any labor class employee employed as of the date of this 
Memorandum (10/5/04) shall enjoy the same rights as a non-competitive class employee. 
ARTICLE 15 - MAINTENANCE OF STANDARDS 
15.1 This Agreement shall not be interpreted or applied to deprive employees of 
benefits heretofore enjoyed unless expressly stated herein. 
15.2 This Agreement expresses the total understanding of the parties on the subject of 
wages, hours, conditions of employment and all matters pertaining to the relations between the 
Board and the Union. It represents and is the result of concessions made by both parties as 
subjects for inclusion in this Agreement but which were later dropped or modified as a result of 
and in exchange for concession on other matters which were proposed. The parties acknowledge 
further that each had unlimited opportunities in these negotiations to propose any matters which 
are proper subjects for collective bargaining. Accordingly, any new matter, economic or non-
economic, whether or not it pertains to a subject covered herein, and whether or not it was raised 
in the negotiations that produced this Agreement, is specifically waived by both parties as a 
subject for bargaining during the life of this Agreement. 
ARTICLE 16 - NO DISCRIMINATION 
& I The Board either in hiring, promoting, advancing, assigning to jobs or granting wage 
| | t increases or with respect to any term or condition of employment, will not discriminate against 
|f any employee because of Union membership or legitimate Union activity which does not violate 
I any provision of this Agreement or because of race, color, religion, sex, or national origin. The 
Union will not discriminate against any employee because of race, color, religion, sex or national 
origin, or because of non-membership in the Union. 
ARTICLE 17 - USE OF SCHOOL FACDLITBES 
The Union will have the right to use school buildings without cost at reasonable times 
after school hours providing that arrangements have been made through the principal of the 
building to be used, and further providing that such use does not interfere with the educational 
j, ' program. The Union shall be responsible for the proper care of facilities during their use. 
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ARTICLE 18 - UNIFORMS 
The Board of Education agrees to provide uniforms for all members of the unit who have 
been placed on permanent Civil Service status after the required probationary period. Uniforms 
shall consist of five pair of trousers, five shirts, and five tee shirts and two pairs of work shoes. 
Custodial/maintenance staff shall wear uniform provided by the District. One set of appropriate 
foul weather gear, selected by the Board, shall be supplied for all members of the unit. The 
employee shall turn into the District worn or damaged shoes or foul weather gear and the District 
shall determine whether to repair or replace. 
The uniforms will be chosen by a committee of the Union working with a representative 
of the Administration. The uniforms will have a patch indicating that the employee is on the 
staff of the Pearl River School District. The selected uniforms and foul weather gear must be 
worn by all permanent employees. 
There will be a foul weather gear reimbursement of $200 for standard foul weather gear 
as selected by a committee. This is a one time only reimbursement. Employees will be 
reimbursed on an "as needed" basis only. Employees who have been issued foul weather gear 
must turn in no longer functional articles to be allowed a new garment. 
ARTICLE 19 - ESSENTIAL TOOLS 
19.1 Essential tools, as determined by the Director of School Facilities, shall be 
provided to each Custodian in charge. Such tools must remain in the building to which they have 
been assigned. Each recipient shall sign for the tools and be responsible for them during his 
tenure. 
19.2 Essential tools shall also be assigned to Grounds Crew and Maintenance 
personnel in the same manner as described in 19.1. 
ARTICLE 20 - MISCELLANEOUS 
20.1 If any provision of this Agreement or any application of the Agreement to any 
employee or group of employees shall be found contrary to Law, then such provisions or 
application shall not be deemed valid and subsisting except to the extent permitted by Law, and 
this Agreement shall be deemed to be amended to the extent required, but all other provisions or 
applications shall continue in full force and effect. 
20.2 Copies of this Agreement shall be reproduced at the expense of the Board and 
given to all employees covered by this Agreement now employed or hereafter employed by the 
Board after its execution or employment if that occurs later. 
20.3 The agenda of Board meetings will be provided the Union, for each meeting along 
- , > • > , 
request. 
— 
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ARTICLE 21 - AMENDMENTS 
No amendment, change or waiver of any provision of this Agreement shall be effective 
unless the same shall have been executed by the Union and the Board in writing. 
ARTICLE 22 - RETIREMENT BENEFITS 
The Board agrees to provide the improved Non-Contributory Retirement Benefit Plan as 
prescribed by Section 75-e of the New York State Retirement and Social Security Law. The 
Board will report to each employee annually the amount it contributed to the Retirement Benefit 
Plan. 
The School District shall provide each member of the unit, who is duly enrolled as a 
member of the New York State Employees Retirement System, those death benefits as are 
prescribed by Section 60, Title 7 of the laws relating to the New York State Employees 
Retirement System. 
The guaranteed ordinary death benefits provided under this section are detailed in the 
booklets that are published and distributed by the New York State Employees Retirement system 
to each member on a yearly basis. 
ARTICLE 23 - SICK LEAVE REIMBURSEMENT ALLOWANCE/EARLY 
RETIREMENT 
23.1 All employees eligible for retirement by June 30, 2011 and who give notice on or 
before January 1, 2011 will be eligible for this benefit except for those unit members who opt for 
the benefit as described in Article 8 (8.1). Such employees must submit to the Pearl River 
School District a signed notice of retirement effective on or before June 30, 2011. This signed 
notice of retirement will be irrevocable. 
Upon compliance with the procedure set forth above, members of the bargaining unit will 
receive an offset of $50.00 per day for unused sick leave towards the cost of health insurance. 
The District shall pay this amount in addition to the District's regular contribution to the health 
insurance carrier. The employee will be responsible for any balance due. In the event the 
employee entitlement herein under exceeds the contribution for his/her health insurance, any 
unused entitlement shall be carried forward to the future year. 
The employee may elect to use the $50.00 per day of unused sick leave toward offsetting 
the cost of life insurance. The Union will designate one life insurance company and the school 
district will only be required to send a check in the aggregate for all the employees electing this 
At the employee's option, accumulated and unused vacation may be converted to sick 
leave at a rate of 2 days sick for every 1-day vacation. Personal days not used may also be 
converted to sick leave on a one for one basis. This option must be exercised in writing. 
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If the employee has submitted a signed notice of retirement and dies before the retirement 
date, the benefit premium will be payable to the spouse. The spouse's insurance obligation shall 
be reduced by the employee's entitlement under this article. 
23.2 For those employees who retire between July 1, 2006 and June 30, 2011, the 
District shall contribute toward retiree health insurance premiums as follows: 
Years of Service 
20 or more years 
15 years 
10 years 
Family Coverage 
70% 
50% 
43% 
Individual Coverage 
80% 
70% 
50% 
ARTICLE 24 - REDUCTION IN FORCE 
Abolishment of Position Prior to a position being abolished the Union Shop Steward 
and the individual affected shall be notified at least two (2) months before the date of 
termination. 
Unemployment Insurance The Board agrees to pay unemployment benefits to any 
employee of the unit who is unemployed as a result of reduction in force. These unemployment 
benefits will be for a twenty-six (26) week period at the prevailing rate being paid by the New 
York State Unemployment Insurance Program as provided for in Section 561 of the labor law. 
This benefit applies only to those employees who have completed their probationary period in 
their current position. This benefit will not be a Board responsibility if legislation mandates 
payment through some other source. 
Change of Position Within the District Any Employee who has been changed from 
one position to another as a result of reduction in force shall have first preference in returning to 
that position if it is re-established. 
ARTICLE 25 - SENIORITY CLAUSE - (FOR NON-CTVTL SERVICE EMPLOYEES) 
Seniority for the purpose of this Agreement is limited to those custodial/maintenance 
staff not subject to the seniority regulations under the Civil Service Laws and Regulations. 
Layoffs and recalls from layoffs shall be made on the basis of giving preference to the 
senior employee within the respective classification provided the senior employee is able to do 
the work on a normal productive basis. 
All present employees shall be on a six (6) month probationary period. All new 
employees shall serve a six (6) month probationary period, after which their names shall be 
placed on the seniority list with seniority starting with their first day of employment. During the 
probationary period, the right to layoff or discharge shall be at the option of the employer, 
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without obligation to recall from layoff. In case of layoffs as a result of curtailed work, 
probationary employees shall be laid off before seniority employees. 
No new employees will be hired while there are seniority employees on layoff status who 
are able to perform the work available. 
Employees promoted to other than supervisory positions and employees transferred 
within the bargaining unit shall retain and carry with them their total seniority. Employees 
transferred to supervisory positions shall retain for one (1) year, for job retention purposes, the 
seniority accumulated at the time of promotion and may exercise such seniority on return to the 
seniority group, within the one (1) year period. 
ARTICLE 26 - SHOP STEWARD'S RESPONSIBILITIES 
The Union Shop Steward's responsibilities shall include (but not be limited to) reporting 
alleged violations of the Agreement to the responsible parties, and handling the alleged grievance 
of any employee/employer. The Shop Steward will be allowed sufficient time, during regular 
working hours, to perform this responsibility provided permission has been granted by any one 
of the following personnel: 
1. Immediate Supervisor 
2. Director of School Facilities 
3. Superintendent or designee 
It should be noted that the Shop Steward is not an agent of the Union and has no authority 
to bind the Union by his actions or his failing to act. 
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ARTICLE 27 - DURATION OF AGREEMENT 
This Agreement shall take effect on July 1, 2006 and shall remain in full force and effect 
until the 30th day of June 2011. 
27.1 Should either party desire to allow this Agreement to terminate without a renewal 
Agreement, or should either party desire to negotiate a renewal Agreement, written notice 
thereof shall be given to the other party not less than 120 days before the termination date of this 
Agreement. 
27.2 It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of Law or by providing 
the additional funds therefore, shall not become effective until the appropriate legislative body 
has given approval. 
27.3 If any provision of this agreement shall be found contrary to law, then said 
provision shall be considered invalid and all other provisions shall continue in full force and 
effect. 
27.4 This Agreement was approved by the Board of Education on April 18,2006. 
Bruce Bond 
President, Board of Education 
Patrick B. Morin, President 
The Empire State Regional Council 
Of Carpenters 
<£ Frank Airrfemma 'Superintendent of Schools 
/<fa4*6fa^ ,<^* 
1. FuchfeyExecutive Secretary, 
surer, Business Manager 
Frank Marziliano 
Council Representative 
rjfco^unajG) (TVW 
Lee Burakowsla 
Shop Stewart 
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Attachment 1 
PEARL RIVER SCHOOL DISTRICT 
Pearl River NY 10965 
Castodial/Maintenance Evahiation 
Name: 
Title: 
Date of Evaluation: 
1 = Satisfactory 2 = Less than Satisfactory 
1 2 
Quality of Work Performed 
Dependability 
Initiative 
Adaptability 
Cooperation 
Job Knowledge 
Ability to Relate Well to Others 
Punctuality 
Attendance 
OVERALL EVALUATH >N 
LESS THAN 
SATISFACTORY SATISFACTORY 
I certify that this report has been discussed with me: 
Employee:
 ; Date: 
Evaluated by: [ Date: 
Director of School Facilities 
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Authorization for Deduction of Initiation Fees, Dues, Etc. (U.S.) 
(City) (Slate) 
19 
(Monlh) (Day) 
Social Security No 
I hereby authorize my Employer or his successor to deduct from my regular wages an amount 
equal lo Ihe Initiation fee and dues established by Ihe Union and lo remit such amounts lo 
Ihe Authorized Financial Officer of Council or Local Union ._ or its 
successor of the United Brotherhood of Carpenters and Joiners of America in ihc manner 
specified by my bargaining agent recognized in ihe applicable Collective Bargaining 
Agreement. 
This authorization shall remain in effect until revoked by me nnd shall be irrevocable for a 
period of one (1) year from the dale hereof, or until the termination dale of any applicable 
collective bargaining agreement, whichever occurs sooner; and unless I revoke this 
authorization by sending written notices lo my Employer and ihe Union not more than twenty 
(20) days and not less Ihan len (10) days prior lo Ihc expiralion of each period of one l i ) 
year or of each applicable collective bargaining agreemcni beiwecn my Employer and ihe 
Union, whichever occurs sooner, this authorization shall automatically be renewed from year 
to year. 
1 understand lhal these payments are not lax deductible charitable contributions for Federal 
Income lax purposes. 
Signed. 
Name (print) Local Union No.. 
v
 (Last) (First) (Middle) 
Witness. 
•<^5>: (ORIGINAL-WHITE; DUPLICATU-ULUE) Printed In U.S.A. 
United Brotherhood of Carpenters and Joiners of America 
Membership Application 
1) LocaUAffiliate: 2 ) Social Security Number/SDH 
3) . 
Last name Srjr First Name Middle Nickname 
4) 
Address City State/Province Zip/Postal 
5) 6) _ / _ _ / _ _ 
Telephone Date of Birth 
7) Classification: C3 Applicant LJ Pie-apprentice |_J Apprentice Q Member 
8) Craft: • Carpenter • Diver Q Federal Government • Industrial • Lather • Local Government 
|T1 Milhrnrin L j Filedriver f l Resilient Flooriaver Q&ale Government 
9)_ 
Cellphone Beeper Fax 
Other phone E-Mail 
Obligation 
I do, of my own free-will and accord-solemnly and sincerelypromise, on my sacred honor, that I will never reveal by word or deed 
any of the business of this United Brotherhood unless legally authorized to do so. I promise to abide by the Constitution and Laws, 
and the will of the majority, observe the ByLaws and Trade Rules established by Local Ununu and (Councils affihaied with the 
Brotherhood and that 1 will use every honorable means to procure employment for brother and sister members. J agree that 1 Witt ask 
for the Union label and purchase union-made goods and employ only union labor, when same can be had. And 1 further agree that # 
at any time, it should be discovered that J have made misstatements ostomy qualifications for membership—I shall be forever 
debarred from membership and donations in this order. 1 pledge myself to be obedient to authority, orderly in the meetings, nspecffid 
in words and actions and charitable In Judgement of my brother and sister members. To all of this I promise and pledge my most 
sacred word and honor to observe and keep, and the same to bind to me, as long as J remain a member of this Brotherhood. And I 
further affirm and declare thai I an not now affiliated with, and never will Join or give ad comfort or support to any organttatton 
that tries to disrupt any Local Union, District Council, State or Provincial Council orJnternahonalBody of the United Brotherhood of 
Carpenters and Joiners of America. -
Being admitted to membership. 1 agree to be bound by the above Obligation of the United Brotherhood of Carpenters and Joiners of 
America, which I have read. I further agree that if it is found at any time that J have made false statements of any kind on this. 
application, that my membership shall be declared void and all monies paid by me shall be forfeited. 
Signature of Applicant DaU 
This application must be signed and dated by the applicant after being fully completed, then sent promptly to the General Office by 
the Financial Secretary. 
LOCAL UNION 42 
DUES AND INITIATION FEE SCHEDULE 
DUES: 
Wages paid: $11.00 per hour or less, dues is $18.10 per month. 
Wages paid: $11.01 per hour or more, dues is $27.10 per month. 
INACTIVE: 
$14.30 per schedules I or H 
RETIRED MEMBER: 
If qualified as per UBC Constitution, $6.00 per month. 
NEW MEMBER INITIATION FEE (one time payment only): 
Journeyman: $150.00 
Apprentice: $ 75.00 
